SUPPLIER CODE OF CONDUCT

INTRODUCTION

XL:BYG Brejnholt’s principles regarding corporate responsibility, including responsibility for people and the environment,
are outlined below:

This Supplier Code of Conduct (CoC) describes the expectations of XL-BYG Brejnholt regarding the responsibility of
suppliers and business partners in relation to environmental and social aspects and business ethics.

XL:BYG Brejnholt is committed to responsible business conduct and sustainability. We expect our suppliers and
business partners to share this ambition and to contribute to responsible practices throughout the value chain.

At XL-BYG Brejnholt, we are dedicated to strengthening sustainability, both in the way we conduct our own business
as well as throughout the entire value chain. We see it as our responsibility to promote and encourage sustainable
practices that benefit both the environment and society at large.

As of 2025, the annual XL-BYG Brejnholt ESG reporting follows the voluntary Standard VSME (Voluntary Sustainability
Reporting Standard for SMEs]).

By signing this CoC, the supplier commits to complying with the principles outlined below.

COMPLIANCE WITH LEGISLATION

The supplier must operate in accordance with local, national, and international laws and regulations. XL-BYG Brejnholt
considers it an advantage if the supplier has established policies covering relevant areas such as working conditions,
environmental management, and business ethics, clearly communicating the values and expectations of the company.
Furthermore, we expect suppliers to be able to document how the following policies are implemented and complied with
within their organization:

Labour Standards: The supplier must comply with international regulation such as ILO Conventions, including freedom
of association and the right to collective bargaining. National legislation concerning minimum wages and working
hours, e.g. the Danish Working Environment Act, must also be followed. The supplier must ensure that all employees
work under conditions that comply with international and national regulations and respect the right of workers to
organise and participate in collective bargaining without interference, discrimination or fear of retaliation. Furthermore,
the supplier is expected to comply with the principles of the UN Global Compact.

Environmental Legislation: The supplier should implement concrete measures to reduce environmental and climate
impacts. This includes energy efficiency initiatives, waste reduction, and the use of materials with lower environmental
and climate impact. We recognise that this is an ongoing process and expect the supplier to document relevant
environmental and sustainability initiatives, for example through ESG reporting or other relevant documentation. In
addition, we encourage suppliers and manufacturers to document climate and environmental impacts by obtaining
Environmental Product Declarations (EPDs) for their products. Suppliers should ensure that relevant products carry
the CE mark, and we encourage suppliers to provide appropriate documentation for purposes such as DGNB-certified
construction projects and compliance with the EU Taxonomy.

Tax and Accounting Compliance: The supplier must maintain transparency in its financial practices and ensure that
all tax obligations are fulfilled. Any cases of tax evasion or tax avoidance schemes will be regarded as a serious breach
of this CoC.
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We expect the supplier to respect fundamental human rights and promote a safe and inclusive working environment. If
conditions are identified that do not meet these expectations, either within the supplier’s own operations or throughout
the value chain, the supplier is encouraged to be transparent about the challenges and actively work to identify and
implement appropriate solutions. It is considered beneficial if a plan is in place describing how any identified issues are
handled and followed up.

Non-Discrimination: Employees must be treated fairly and with respect. Discrimination based on gender, age,
ethnicity, religion, disability or any other protected characteristic is not permitted.

No Forced or Child Labour: The supplier must ensure that there is no forced labour and child labour in its value chain.
The supplier should ensure regular inspections of subcontractors and sub-suppliers is conducted.

Healthy and Safe Working Environment: The supplier must provide safe working conditions. This may be achieved
through regular risk assessments and the implementation of health and safety procedures. Employees are also
expected to have access to the necessary safety equipment and training. For Danish companies, this also includes
conducting the legally required Workplace Assessment (APV] at least once every three years, or more frequently

if changes occur in working methods, processes or environmental conditions that affect the working environment.
The supplier must ensure that the APV process covers both the physical and psychosocial working environment and
includes a written action plan that is available to employees and the Danish Working Environment Authority.

Freedom of Association: The supplier’s employees must have the right to organise themselves and engage in
collective bargaining without fear of retaliation or discrimination.

Working Hours and Wages: The supplier must comply with international and national legislation and local agreements
regarding wages and employment conditions.

CLIMATE AND ENVIRONMENTAL PROTECTION

Environmental sustainability is a cornerstone of our collaboration with suppliers. We therefore encourage suppliers
to use renewable energy sources, energy-efficient systems in their facilities, sort waste, and incorporate recycled
materials into their production wherever possible. These practices not only support sustainability but can also create
financial savings and enhance the company’s reputation.

Reduced Climate Footprint: The supplier should work actively to reduce CO, emissions through energy-efficient
solutions, the use of renewable energy sources, and the prioritisation of environmentally and climate friendly solutions
throughout the value chain.

Circular Economy: We expect the supplier to utilise recyclable and recycled materials and actively work to minimise
waste and resource consumption.

Sustainable Forestry: Suppliers providing wood-based materials must comply with standards such as FSC® and/or
PEFC for responsible forest management and contribute to the protection of biodiversity.

Innovative Solutions: The supplier is encouraged to explore and implement innovative solutions that promote
sustainability and circular economy principles.

BUSINESS ETHICS AND RESPONSIBLE BUSINESS CONDUCT

The supplier is expected to operate in a financially responsible and transparent manner and comply with rules and
regulations governing accounting, taxation, and financial reporting. We expect high ethical standards in all aspects of
our cooperation:
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Anti-Corruption: The supplier must neither participate in nor tolerate corruption, bribery or unethical business
practices. In an industry such as the building sector where substantial gifts, travel, dinners, or sponsorships of private
events are often provided, suppliers are expected to establish and follow a gift policy. Such a policy may include
guidelines for accepting gifts, clear value limits, and documentation of all relevant transactions to ensure transparency
and accountability.

Transparency: All business agreements and transactions must be transparent and free from hidden clauses or
irregularities.

Confidentiality: Sensitive information relating to XL-BYG Brejnholt and its business partners must be treated with the
highest degree of confidentiality.

Whistleblower System: Suppliers are encouraged to implement mechanisms that enable employees to report
irregularities anonymously.

MONITORING AND AUDITS

To ensure compliance with this CoC, XL-BYG Brejnholt has established the following follow-up procedures:
Self-Assessment: Suppliers are expected to conduct regular self-assessments to ensure compliance with this CoC.

Audits: XL-BYG Brejnholt reserves the right to request documentation demonstrating compliance with the requirements
set out in this Code of Conduct.

Corrective Actions: If any non-compliance is identified, the supplier will be required to implement corrective actions.
Repeated or serious violations may result in termination of the business relationship.

WHISTLEBLOWER SCHEME

An effective whistleblower scheme is an important element in ensuring an ethical value chain. This may include policy
templates, training on how to handle reports, and access to digital tools that ensure anonymity and data security.

We encourage suppliers to establish systems that enable anonymous and secure reporting of unethical or unlawful
conduct.

ACCEPTANCE AND COMMITMENT

By entering a business relationship with XL-BYG Brejnholt, the supplier commits to complying with all standards and
principles set out in this Supplier Code of Conduct. This document serves as a contractual commitment between
the parties. In the event of non-compliance, XL-BYG Brejnholt will initiate a dialogue with the supplier to identify the
cause and develop a corrective action plan. Repeated or serious violations may result in termination of the business
relationship.
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